Support University of Wisconsin Workers

Whereas, the 2011-2013 Biennial Budget, or Act 32, mandated that the University
of Wisconsin create an entirely new Human Resources system; and

Whereas, UW’s HR Design infringes upon the rights of workers at UW; ends
collective bargaining rights and civil service protections; exacerbates workplace
inequality; uses subjective criteria for pay, vacation time, and transfer decisions;
and undermines seniority rights; and

Whereas, WPEC bargaining unit members at UW appear to be entering a new legal
status on July 1, 2013 with lesser union rights than their counterparts at state
agencies, therefore be it

Resolved, that WPEC opposes the HR Design because it infringes on sacred rights
of our members and other UW workers, and this monstrous attacks on tens of
thousands of workers will never be accepted by us, and further be it

Resolved, that WPEC will support efforts to organize UW workers into unions in
the future, either our union or other unions.



